
To the Editor:
Every municipality in Con-

necticut must actively engage to
empower women and people of
color with equal representation
and participation on municipal
boards and commissions. 

YWCA Hartford Region, with
a mission to eliminate racism
and empower women, is leading
an initiative called the 50/50
Campaign. Launched in 2022,
the 50/50 Campaign seeks to of-
ficially partner with municipal-
ities and towns to actively seek
and promote gender and racial
equity on local boards and com-
missions with a focus on qual-
ity-of-life issues for all residents. 

There is a correlation with
participation on municipal
boards and commissions often
serving as a pipeline to repre-
sentation in elected office.  As
the Campaign title implies, 50%
of our effort is in partnership
with municipalities to make the
kinds of changes that promote
more equitable racial and gen-
der representation on munici-
pal boards and commissions,
while the other 50% of our work
engages and educates commu-
nity members and uses their
input to inform the overall cam-
paign.  The value of voice in
participative decision-making at
the government level is critical
for people of color and those
who identify themselves as
women.

A case in point is our Con-
necticut General Assembly. For
the 2023 Legislative Session,
there is a record number of
women elected to serve our
state. There are fifty-seven
women (57) in the House of

Representatives out of 151 and
twelve in the Senate out of
thirty-six. Women are 50 per-
cent of the Connecticut popula-
tion, yet represent 38 percent in
the House, and 33 percent in
the Senate. Our voices are
louder, but still not loud
enough. 

In 2021, YWCA Hartford Re-
gion supported the Governor’s
Council for Women and Girls
and its legislative partners in
the passing of Public Act 21-49 -
AN ACT CONCERNING THE
RECOMMENDATIONS OF THE
GOVERNOR'S COUNCIL ON
WOMEN AND GIRLS. This
transformative legislation paved
the way for more diversity and
inclusion on state boards and
commissions.

In the words of one of our
community partners, former
Chair of the Permanent Com-
mission on the Status of Hart-
ford Women, Sharon L. Pope,
Esq., “The gaps identified at the
state level in the Secretary of
State’s 2020 Report on Gender
and Racial Composition of Con-
necticut State Boards and Com-
missions, exist at the municipal
level too. We need much more
representation of the diverse
voices in the community. We
need to inspire people to want
to join.”

We commend the City of
Hartford, the towns of Bloom-
field, and East Hartford for
being the first to join us in the
campaign. They are taking lead-
ership positions by being on the
front line of change. They have
signed on to the campaign as a
part of their own continued ex-
pansion to promote and sup-

port diversity, equity, and inclu-
sion with teeth, as well as com-
mitting to doing the necessary
work to improve and reform
policies and procedures to in-
crease outreach to, and recruit-
ment and retention of, people of
color and those who identify as
women.

“The Town of East Hartford
is excited to partner with the
YWCA through the 50/50 cam-
paign to explore ways in which
the Town can improve its
boards and commissions
process,” said Michael P. Walsh,
Mayor of the twn of East Hart-
ford “This partnership will help

the Town address the many va-
cancies that exist on our boards
and commissions, address any
barriers that prevent residents
from getting involved, and en-
hance the Town’s outreach ef-
forts as it relates to recruitment
and vital boards and commis-
sion information. All to ensure
our boards and commissions
continue to move the business
forward in East Hartford.” 

To fortify the overall effort,
Joelle Murchison, Founder of
EMG, is scheduled to host a
training session for those with
appointment authority and
those who assist in the outreach
and recruitment process in each
municipality, to explore the
power of using DEI to build in-
clusive decision-making spaces.
In taking this bold step, Hart-
ford, Bloomfield, and East Hart-
ford reaffirm their commitment
to build better communities. We
are inviting other sister munici-
palities and towns to join our
regional collective efforts to in-
spire and build a groundswell of
support for our 50/50 cam-
paign. 

Municipalities outside of our
three pilot sites that desire to
be a part of this change are en-
couraged to contact Melinda L.
Johnson at melindaj@ywcahart-
ford.org. Residents from local
communities are encouraged to
c o n t a c t
emmah@ywcahartford.org to
sign up to participate in a learn-
ing session to discover more
about participating on munici-
pal boards and commissions.

Yvonne Renee Davis
Windsor
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‘Devoted to Local Interests’

Board of Education Chairman Tuyron Harris accepts the 50-50 Challenge
at a ceremony held in Hartford this month.
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